Non BLA side letters 

September 1, 2008

September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Re:
2008 Signing Bonus

Dear Mr. McCall:
This confirms our understanding in connection with the payment of the 2008 Signing Bonus:

1. Employees who are off work receiving Sickness and Accident payments or Workers Compensation payments will receive their 2008 Signing Bonus when and if they return to work within one (1) year of the Effective Date of the 2008 Basic Labor Agreement.

2. Probationary Employees will receive their 2008 Signing Bonus upon completion of their probationary period.  Employees who do not complete their probationary period will not be entitled to a 2008 Signing Bonus. 

3. Employees of other than Indiana Harbor East and Minorca Mines are paid on a staggered basis – half of the facilities pay the Employees on an alternating Thursday schedule, (Side A), with the remaining facilities paying on the other or following Thursday, (Side B). The parties have agreed to change the pay cycle to an alternating Monday cycle in which Employees will be paid the second Monday following the end of the pay period Except as described above, these Employees whose pay cycle is being changed,   will receive their signing bonus on the Thursday preceding their new Monday payday but in no event later than October 16, 2008 [change as required depending on the Ratification Date]:

· Side A will close October 4, 2008 and will be paid on Monday, October 13, 2008; the bonus will be paid on October 9, 2008.

· Side B will close on October 11, 2008 and will be paid on Monday, October 20, 2008; the bonus will be paid on October 16, 2008.

4. Except as described above, Employees from Indiana Harbor East and Minorca Mines will receive their signing bonus no later than October 2, 2008.








Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 
September 1, 2008
Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J
Columbus, OH  43085

Re: Third Quarter 2008 Profit Sharing and Benefit Trust Payment
Dear Mr. McCall:

This will confirm our understanding in regards to third quarter 2008 payments under the Profit Sharing Plan and the Benefit Trust given the September 1, 2008, effective date of the Basic Labor Agreement. Payment will equal two-thirds of the payment for the third quarter using the previous Basic Labor Agreement calculation, plus one third of the payment for the third quarter using the new Basic Labor Agreement calculations.







Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 

September 1, 2008

David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane – J

Columbus, OH 43085

Dear Mr. McCall:

[Nonprecedential Sideletter]


This confirms our understandings regarding the Lackawanna facility.

The parties will continue to explore options to improve the viability of the Lackawanna facility.  If, notwithstanding such efforts, the Company elects to close or substantially reduce the level of operations at the Lackawanna plant, affected Employees shall opt for one of the following:

A.
Severance Package: (i) $3,000 per year of service, with a minimum of $25,000, (ii) continued healthcare coverage for one additional year beyond current coverage eligibility for each affected employee; or
B.
Interplant Opportunity: In accordance with the BLA, except that the right shall be extended to all Employees, not just those with more than two (2) years of Continuous Service and the relocation allowance will be $15,000; or

C.
Dofasco Employment: 

1.
an opportunity to work at ArcelorMittal’s Dofasco facility in Hamilton, Ontario.  

2.
Employees electing this option shall remain as Employees of the Company and covered by the Agreement.  Therefore they shall be compensated in all respects as they would have in the event their facility had continued to operate.  They shall also continue to enjoy all the rights to which they are entitled under the Agreement and shall be expected to perform work of which they are capable and to which their Continuous Service entitles them.  In addition, Employees shall be expected to observe reasonable local plant rules.
3.
These Employees shall maintain the local union structure that they maintained as of September 1, 2008, to the maximum extent permitted under all applicable laws.
4.
Any Employee choosing this option shall be entitled to either a daily travel voucher of $50 or a relocation allowance of $15,000.
5.
The Company shall be responsible for and shall make its best effort to secure all necessary governmental and other approval(s) necessary for this Option C  to occur.  
6.
The Company shall continue to provide employment at the Lackawanna facility as if the facility were operating at current capacity until the earlier of (i) its securing of all such approvals or (ii) January 1, 2010, provided that the Company has made its best efforts to secure the approvals..
D. Employment at other ArcelorMittal operations not covered by the BLA:

The Company shall make its best efforts to provide a similar opportunity 
to that described in “C” above at other ArcelorMittal operations not covered by the BLA.

E. The economic provisions described above shall not be in addition to the provisions described in Article Eight Section C of the BLA.

Sincerely,
Dennis Arouca
 

Vice President – Labor Relations

Confirmed:

____________________

David McCall

Director, District 1
September 1, 2008

David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane – J

Columbus, OH 43085

Dear Mr. McCall:


The Company has indicated to the Union that it has no present intention of operating any asset at the Weirton facility other than the tin-mill and assets directly related thereto (all such non-tin assets, the Non-Tin Assets or NTA).


The Company agrees to the following regarding the NTA:

1. To take all reasonable actions to maintain the NTA at their current state of repair, so that the cost to re-start them would be no higher than it is today.

2. To fully cooperate with any bona fide business enterprise designated by the Union who wishes to conduct due diligence on all or some of the NTA.

3.  To fully consider any bona fide offer to purchase or lease NTA.
4. To fully and extensively consult with the Union, and fully and carefully consider all Union input, on implementation of this agreement.
5. The Company and Union shall act in a commercially reasonable manner regarding all aspects of a potential transaction under this agreement.
Sincerely,
Dennis Arouca
 






Vice President, Labor Relations

Confirmed:

____________________

David McCall

Director, District 1
September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Dear Mr. McCall:

This confirms our understandings regarding capital investments at the Weirton facilities.

The Company commits to capital expenditures of $50 million over 5 years at the Weirton facility.

The commitments in this letter are subject to the parties’ understanding in connection with the implementation of Article Eleven Section B-Investment Commitment of the Basic Labor Agreement.








Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 
September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Dear Mr. McCall:
This confirms our understanding in connection with Article Eleven Section A of our agreement dated September 1, 2008, entitled Board of Directors.  The appointment of directors recommended by the USW pursuant to Article Eleven Section A are a continuation of comparable provisions in our prior Agreements, and are in addition to and not a substitute for the understandings that may be in effect for the ArcelorMittal Board of Directors (the publicly traded entity).








Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 
September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Dear Mr. McCall:

This will confirm our understanding in connection with implementation of Article Eleven Section B – Investment Commitment of the Basic Labor Agreement.

The core of Article Eleven Section B is reciprocal commitments focused on enhancing the long-term employment security of USW members through a financially successful enterprise. Without in any way derogating the commitments in Article Eleven, Section B.,  the Company commits to spending  $1.3 Billion per year in repair and maintenance expenses and to a $3.0 Billion capital expenditure “footprint” program, which has been described to the Union.  This program will commence immediately and be completed in no more than 5 years.  The USW commits to encourage a work environment of world class performance and make and maintain those facilities as competitive.

The 2008 negotiations have focused on how the parties could build on the success achieved to date in stabilizing the US steel industry, and in constructing together a platform for continued recovery and growth.   The parties want to further enhance the competitiveness of ArcelorMittal, which in turn enhances employment security.  The foundation is best in class performance; additional capital investment in plants and facilities covered by this Agreement; investment in human capital, especially training; and appropriate realignment of the sharing of results for those who determine the performance.  Therefore, subject to all the terms and conditions in Article Eleven Section B, we have agreed to the following in the 2008 Agreement:

1. Strengthen the Partnership.  
2. Operational Excellence.

3. Jointly develop the Steelworker for the Future program; by investing in training and developing our people to deliver best in class performance.
4. Fund the VEBA to enable the continuation of benefits to legacy retirees.

5. Appropriately develop compensation plans that promote continuous improvement and equitable sharing by Employees in improved quality and reliability.
6. Pursuit of the ArcelorMittal business strategy previously shared with the USW, including capital expenditures described therein.  The Union has concerns regarding the future viability of certain facilities under that business strategy.  The Company has committed to working with the Union to develop a joint plan to promote the continuing operation of all facilities during the term of this Agreement.   The joint effort will include full and extensive consultation with the USW and careful consideration of all USW input.  

7. If the Company believes market and industry conditions change in the future, and warrants adjustment regarding a particular capital project, the Company will seek the USW’s consent to such adjustment, and such consent will not be unreasonably withheld. The parties will jointly inform the ArcelorMittal Investment Allocation Committee of the undertakings herein.
Sincerely,
Dennis Arouca




Vice President Labor Relations
confirmed: _________________________
David McCall, Director
USW – District 1
September 1, 2008

Mr. David McCall




District 1 Director





United Steelworkers
777 Dearborn Park Lane -- J

Columbus, OH  43085

Re: Employee Transfer – Return to Home Plant
Dear Mr. McCall:

This will confirm our understanding on the above captioned matter.  During the term of the 2002 BLA certain former LTV Cleveland Works and Hennepin Works (Home Plant) Employees accepted transfers to other plants as an option to remaining on their Home Plant recall lists.  Within ninety (90) days of the Effective Date, such Employees may apply for transfers to their Home Plant and will be allowed to return to their Home Plant in lieu of new hires, subject to the conditions set forth below. 
1. Employees who desire to return to their Home Plant must provide written notification of such desire to their Home Plant’s Human Resources Department within ninety (90) days of the Effective Date of the 2008 BLA.  
2. Employees who provide written notification will be placed on a “List” and when contacted for an opening, the Employee will have the same obligation to report for work at the Home Plant as though s/he were a laid off Employee at their Home Plant.  Employees who apply shall be given priority in the order of their Continuous Service.

3. Such Employees will be considered a new Employee at their Home Plant and therefore the Employee’s Plant Service shall be defined in accordance with Article Five Section E. 3.a.(2)c.  Any Employee who refuses the offer to return to his/her Home Plant shall be removed from the “List” and shall receive no further consideration for future openings at their Home Plant.

All Employees returning to their Home Plant shall follow the established procedures for filling vacancies.  
Sincerely,

Dennis Arouca

Vice President, Labor Relations

ArcelorMittal

Confirmed:

David McCall

Director, USW District 1
September 1, 2008

David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane, - J

Columbus, OH 43085

Dear Mr. McCall:

This will confirm the understanding reached in conjunction with the negotiation of the Basic Labor Agreement dated September 1, 2008, regarding retiree healthcare for certain Employees at the Minorca Mine. The parties have agreed that, due to unique circumstances involving certain former employees of LTV who were hired by Ispat Inland at the Minorca Mine after the shutdown of LTV, such Employees should be eligible for retiree health care under the same criteria as other former LTV employees.

Therefore, such a former LTV employee and his/her dependant(s) will be eligible for retiree health care under any of the following circumstances:

1. The Employee retires from ArcelorMittal and receives a Normal Retirement pension or unreduced early retirement benefit under the Company’s defined benefit pension plan, and has accrued at least the following years of continuous service at the Minorca Mine:

Age at Retirement

Minorca Mine Continuous Service
62 or over


2 years

60 – 62 


3 years

Less than 60


5 years

2. The Employee becomes eligible for a Severance Allowance in accordance with the Basic Labor Agreement and the sum of his/her age and Continuous Service totals at least 65.

3. The Employee becomes eligible for and receives a pension under the Company’s defined benefit pension plan by reason of disability.

The following Employees are known at this time to be impacted by this letter, but this letter will apply to any Employee who falls within the above definitions.
	P/R No.
	Name

	843
	T. Lautigar

	860
	R. Ferdig

	842
	G. Shostedt

	850
	R. Maki

	840
	J. Heitzman

	845
	C. Niedzielski

	855
	M. Rhein


Sincerely,

Dennis Arouca
Vice President, Labor Relations
Confirmed: 

_________________________

David McCall

Director, District 1
September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

 Re:
Minorca Mines

Dear Mr. McCall:

During these negotiations the local union at Minorca Mine submitted a proposal for an increase in incentive pay.  The Company submitted a counterproposal, but after discussions the parties were unable to reach agreement.  It is therefore agreed that within thirty days after the September 1, 2008 Basic Labor Agreement is ratified, the parties will attempt to reach agreement on a revision to the current incentive plan.  In the event the parties are unable to reach agreement,  the final proposals that were submitted during negotiations will be presented to  final offer interest arbitration.  The case will be decided by a three person panel consisting of one (1) representative of the Company and one (1) representative of the Union, to be appointed by the respective chairs of the Negotiation Committee and a neutral arbitrator jointly selected and experienced in incentive matters.  The panel will choose the offer that best provides increased earnings opportunity above the current plan while providing increased performance of the operations.








Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 
September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Dear Mr. McCall:

This confirms our understandings regarding operating levels and capital investments at the Hennepin facilities.

The Company and the Union believe that, by working together, changes can be identified to reduce operating costs at Hennepin by a minimum of $10/ton, which would yield about $6 million/year at the current level of operations.   The Company commits to spending no less than 50% of such savings (about $3 Million) in capital expenditures at Hennepin each year.    The Company further commits to spend the first year’s savings up front, before the detailed changes have been finalized.

In addition, the Company commits to secure an adequate supply of hot band (without diverting hot bands currently used at other USW-represented facilities) to operate Hennepin at full capacity, consistent with market demand.

The commitments in this letter are subject to the parties’ understanding in connection with the implementation of Article Eleven Section B - Investment Commitment of the Basic Labor Agreement.








Sincerely,








______________________________ 








Dennis A. Arouca








Vice President – Labor Relations 

Confirmed:

______________________________ 

David McCall

Director – District 1 
September 1, 2008
David McCall

United Steelworkers

Director, District 1

777 Dearborn Park Lane - J

Columbus, Ohio 43085 

RE:   Payroll Guidelines  





 

Dear Mr. McCall:
The below guidelines have been agreed as further guidance in implementing the pay provisions of the Basic Labor Agreement. These guidelines apply to all locations other than Indiana Harbor East and the Minorca Mine. If you concur, please sign below.
Normal Schedule

Sunday Premium

· Paid on first eight (8) hour turn worked on Sunday.  Any hours worked on Sunday in addition to the first eight (8) hours are considered paid at overtime and are not used for the purpose of calculating overtime.

Holidays

· Unworked holidays are paid at eight (8) times an Employee’s Regular Rate of Pay.

· Worked holidays are paid at 2.5 times an Employee’s Regular Rate of Pay for all hours worked.

· Holidays whether worked or not shall be counted as time worked for the purpose of calculating overtime.

Overtime (paid at 1.5)

· For hours worked in excess of eight (8) hours in a workday.

· For hours worked in excess of forty (40) hours in a payroll week.    

· For hours worked on a 6th or 7th workday in a payroll week.

· For hours worked on a 6th or 7th workday in a 2 week period in which 5 consecutive  days were worked (days may not be worked in the same payroll week) except where it is worked pursuant to a Local Working Condition Agreement.  

· Hours worked on a second reporting in same workday after employee has worked eight (8) hours.

Article Five, Section C 1. c. – Paid for all Shifts on Original Schedule

· If a shift is canceled after the schedule is posted, an employee shall be paid for the canceled shift.  Such shift will be used for the purpose of calculating overtime.

· If multiple shifts are canceled and rescheduled due to unforeseen circumstances or for valid operating reasons after the schedule is posted, the employee shall be paid for one (1) canceled shift and the rescheduled shifts shall be paid in accordance with Article Five, Section C 1. d. (see below).      

Article Five, Section C 1. d. – Shift added after Schedule is Posted

· If the Employee is required to work, due to a shift/shifts being added to the schedule, after the schedule is posted, the Employee shall be paid at 1.5 times their Regular Rate of Pay for all hours worked.  

· The hours worked will not be used for the purpose of calculating overtime. 

Alternative Work Schedule (AWS)

Definition of AWS – In order for a schedule to be considered an Alternative Work Schedule it must consist of ten (10) or twelve (12) hour shifts in accordance with Article Five Section C. 6.  If the schedule does not meet the criteria then it must follow the rules of a normal workday and workweek, and the overtime rules outlined in Article Five – Section D will apply.  If a pattern of scheduled (or required) deviation from the AWS is established without agreement of the area Grievance Committeeman, the provisions of Article Five, Section D will apply until the normal pattern is re-established.

Sunday Premium

· Paid on first shift (ten (10) or twelve (12) hours) worked on Sunday.  Any hours worked on Sunday in addition to the first shift (ten (10) or twelve (12) hours) are paid at overtime and are not used for the purpose of calculating overtime.

Holidays

· Unworked holidays that are not part of the agreed to AWS schedule are paid at eight (8) times employees Regular Rate of Pay.

· Unworked holidays that are part of the agreed to AWS schedule are paid at the number of hours (ten (10) or twelve (12) hours) times employees Regular Rate of Pay.

· Worked holidays are paid at 2.5 times employees Regular Rate of Pay for all hours worked.

· Holidays whether worked or not shall be counted as time worked for the purpose of calculating overtime.

Overtime (paid at 1.5)

· For hours worked in excess of the agreed to (ten (10) or twelve (12) hours) AWS hours in a workday. 

· For hours worked after reaching forty (40) hours in a payroll week.

· All hours worked in excess of normal agreed to AWS hours in a payroll week, provided the employee has worked as scheduled.

Article Five, Section C 1. c. - Paid for all Shifts on Original Schedule 

· If a shift is canceled after the schedule is posted , an employee shall be paid for the canceled shift.  Such shift will be used for the purpose of calculating overtime.

· If multiple shifts are canceled and rescheduled due to unforeseen circumstances or for valid operating reasons after the schedule is posted, the employee shall be paid for one (1) canceled shift and the rescheduled shifts shall be paid in accordance with Article Five, Section C 1. d. (see below). 

Article Five, Section C 1. d. – Shift added after Schedule is Posted

· If the Employee is required to work, due to a shift/shifts being added to the schedule, after the schedule is posted, the Employee shall be paid at 1.5 times their Regular Rate of Pay for all hours worked.  

· The hours worked will not be used for the purpose of calculating overtime. 

Employee Convenience 

· A pay code has been added that allows an Employee to change his/her schedule under certain circumstances.  This will allow the Company the ability to accommodate the Employee without incurring additional overtime costs.

· The use of the pay code must be agreed to by the Local Union at each location pursuant to a Local Working Condition Agreement. 

Sincerely yours,





Dennis Arouca





Vice President for Labor Relations

ArcelorMittal Steel USA 

Confirmed: ____________________


David McCall, Director


USW District 1

September 1, 2008

David McCall
Director, District 1

United Steelworkers

777 Dearborn Park Lane – J

Columbus, Ohio 43085

Dear Mr. McCall:

During the course of negotiations leading to the 2008 Agreement, the Company agreed to minimize the ratio of non-bargaining unit employees (including full-time or full-time equivalent contractors of any sort performing services historically performed by the Company’s non-bargaining unit employees) to bargaining unit Employees and shall take all reasonable actions (including transferring responsibilities and duties to bargaining unit Employees) to achieve a ratio of no more than one (1) non-bargaining unit employee for each five (5) bargaining unit Employees.  The Union and Employees will fully cooperate with any reasonable assignment of responsibilities and work (including training) that affects achievement of the target ratio.
However, as you know the Company is committed to continuous improvement in operations and substantial increase in capital expenditures in order to maintain and improve its competitive position in the industry.  To achieve these objectives, increases in professional engineering competency, will be required.

Therefore, it is agreed that the addition of these professionals will not be considered in determining the ratio of non-bargaining unit employees to bargaining unit employees that is provided in this agreement.

The Company will provide information to the Union concerning the number of professionals exempted from being counted in the ratio.

Sincerely,

Dennis A. Arouca

Vice President Labor Relations

Confirmed:

David McCall  
Director, USW District 1
September 1, 2008

David McCall, Director
USW District 1

United Steelworkers

777 Dearborn Park Lane – J

Columbus, OH  43085

Dear Mr. McCall:
RE:
Bayou Steel/Monessen Coke

This letter will confirm our understanding reached during the course of negotiations leading to the 2008 BLA on the above captioned matter.

1.
The Parties agree that the successor collective bargaining agreements to the current collective bargaining agreements CBA) covering the USW-represented employees at Bayou Steel and Monessen Coke (if the transaction closes) shall include: 


A. 
consolidating the bargaining units into the bargaining 
unit covered by the BLA, consistent with labor law, and 

B. 
(i) in the case of Monessen Coke, substituting for that CBA, the BLA; and  (ii) in the case of Bayou Steel, substituting for that CBA those provisions of the  BLA that are primarily non-economic in nature and adapting those provisions of the BLA that are primarily economic in nature bearing in mind the wages, benefits and working conditions: (a) in the most comparable operation covered by the BLA, (b) of USW-represented comparable operations, (c) where neither of (a) or (b) exist, of unionized comparable operations.

2.
Any issues regarding the details of how the BLA should be applied or adapted that the Parties are unable to resolve through negotiations shall be resolved by final-offer arbitration, with the arbitrator’s ruling occurring no later than the expiration of the current CBA(s).

Sincerely,
Dennis Arouca, Vice President, Labor Relations

Confirmed: 

_________________________

David McCall

Director, District 1

September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane - J

Columbus, OH  43085

Dear Mr. McCall:

This will confirm our understanding reached during our negotiations of the 2008 BLA, with regard to incentive plans.  

During negotiations resulting in the 2008 BLA, the parties agreed to pursue the potential opportunity to improve quality and yield, strengthen the business and generate additional earnings opportunities for Employees from improvements in these areas.  The parties commit to exert every reasonable effort, in good faith, to develop methods of modifying existing incentive plans, to improve quality, yield and environmental compliance through adjustments designed to share the gains of improved performance between Employees and the Company.  The parties will each appoint two representatives to a Problem Solving Team under Article Six- Joint Efforts, Section A. Partnership, to work together and report back to the Co-Chairs of the Negotiating Committee on this effort no later than December 20, 2008.








Sincerely,








_____________________________ 








Dennis A. Arouca








Vice President - Labor Relations 

Confirmed:

________________________ 

David McCall

Director - District 1 

September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Dear Mr. McCall:

This confirms our understanding that an Employee covered under the ArcelorMittal Defined Benefit Pension Plan and otherwise entitled to a severance allowance under the provisions of Article 8 Section C, who elects to take an immediate unreduced pension as a result of a shutdown, shall not be entitled to receive a severance allowance.








Sincerely,








​​​​​​​​​​​​​​​​​​______________________________








Dennis Arouca








Vice President – Labor Relations

Confirmed:

_____________________

David McCall

District 1 Director

September 1, 2008

Mr. David McCall

Director, District 1

United Steelworkers

777 Dearborn Park Lane-J

Columbus, OH  43085

Re:
Selection of a Board of Arbitration

Dear Mr. McCall:

In accordance with Article Five, Section I of the Basic Labor Agreement, it is agreed that within one hundred and twenty, (120) days of the Effective Date of the 2008 Basic Labor Agreement that the Chair of the Union’s Negotiating Committee and Chair of the Company’s Negotiating Committee will agree on a Board of Arbitration, (the Board) consisting of six (6) individuals – three (3) to hear and decide any case from the Midwest Region and three (3) to hear and decide any case from the Eastern Region.







Sincerely,







________________________________







Dennis A. Arouca







Vice President – Labor Relations

Confirmed:

____________________________________

David McCall

Director – District 1
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